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Chair of Trustees 
Recruitment 
Do you want to help shape a fairer and 
more prosperous London?

London hasn’t faced such an uncertain future in 
many decades, and the work of Centre for London 
in coming up with new ideas and solutions to the 
city’s problems is going to be really crucial. The role 
the chair of the trustees plays is really important as 
it brings a gravitas to the organisation and provides 
the leadership and oversight that helps ensure the 
organisation is firing on all cylinders. If you think 
you could be that person then I look forward to you 
applying to be our new Chair.

Nick Bowes, Chief Executive

Centre for London stands at a really exciting 
crossroads at a critical time for London. National 
and global challenges of the last few years, despite 
the enormous hardship they have caused, also 
give us the opportunity to re-think the way we 
operate for a fairer and more inclusive society. 
Increasing environmental challenges push us to 
think differently about our cities - both their design 
and the leadership role they can play. With a new 
Chief Executive, energetic staff team and committed 
Board, I can’t think of a better time to be part of 
Centre for London.

Sonah Shah, Trustee
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We are London’s think tank.

Our mission is to develop new solutions to London’s 
critical challenges and advocate for a fair and 
prosperous global city. 

We are a politically independent charity.

We help national and London policymakers think 
beyond the next election and plan for the future.

We have ideas with impact. 

Through research, analysis and events we generate 
bold and creative solutions that improve the city 
we share.

We believe in the power of collaboration.

We bring together people from different parts of the 
city – with a range of experience and expertise – to 
develop new ideas and implement them.

As a charity we rely on the support of our funders.

Our work is funded by a mixture of organisations and 
individuals who share our vision for a better London. 

About us
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Now entering its second decade, Centre for London 
is an established and influential voice in the 
capital.  We have a strong track record of producing 
influential research and events. We are listened to by 
the Mayor, the boroughs, business leaders, experts 
and Londoners. We pride ourselves in our ability 
to bring together different parts of the city to put 
forward and implement new solutions to London’s 
biggest challenges. 

But we still have so much to do. The housing market 
is failing most people; transport and services are 
under enormous strain; challenges ranging from 
violent crime to homelessness have persisted and 
resurged. And even before the Covid pandemic, 
London’s continued economic success could no 
longer be taken for granted. Relationships with the 
rest of the country and the national government 
have become more challenging, and Brexit sent a 
message that perhaps London wasn’t quite as open 
and welcoming as was thought. Covid-19 has struck 
London hard, worsened by the city’s deprivation and 
in turn has widened the inequality gap further. The 
recovery is slower in London and a renewed national 
focus on narrowing the gaps between different parts 
of the country could put at risk the city’s status 
and overlook the deep challenges faced in many of 
London’s deprived communities.  

All of this combined means that the city needs 
a think tank more than ever before. Centre for 
London is ideally placed to lead on new thinking on 
good strategy and creative, long-term ideas.  

Our current chair, Liz Peace, is approaching the end 
of her second term and we are now looking for the 
next person to lead our lively and influential board, 
steering the strategic direction of the organisation 
and supporting the Chief Executive and team to 
achieve all we can for London.

Could you be our next Chair?
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Please visit our website to read our annual report 
and what we achieved in 2020.  

In 2021 we published 11 reports, three editions 
of our data trackers, three manifestos. We also 
hosted 14 public events on a range of topics. More 
information on these activities:  

• Watch this recording of our Micromobility  
report launch. 

• Watch this session from the London Conference 
2021 when we discussed women’s safety among 
many other critical issues for the capital.  

• The Greater London report shares our vision 
for London.  

• In this blog our Chief Executive, Dr Nick Bowes, 
shares his thoughts on the political calendar.  

Click here for our 2020 annual accounts.

More about what we do
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https://www.centreforlondon.org/about/our-impact/
https://www.youtube.com/watch?v=n540JKg0_y0
https://www.youtube.com/watch?v=4lZYiD4ZSfo&t=15245s
https://www.youtube.com/watch?v=4lZYiD4ZSfo&t=15245s
https://www.centreforlondon.org/publication/greater-london-a-new-vision/
https://www.centreforlondon.org/blog/december-plan-b-city-hall/
https://www.centreforlondon.org/wp-content/uploads/2022/01/20-Centre-for-London-charity-accounts-year-end-31-12-20.pdf
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We are looking for someone who wants to make 
London a better place to live, work and visit. You 
might be a changemaker or you might be a leader in 
your field. You are the kind of person who asks big 
questions about fairness and equity. You are someone 
with vision and a drive to make sure public policy 
shapes the future rather than just responding to it.   

We expect that you will have an interest in London 
public policy and the political landscape (directly 
or indirectly).  Having an understanding of the 
particular challenges London faces is very important.  

You will be someone who feels able to speak on behalf 
of Centre for London in small meetings and in public, 
and to work with our team to secure the funding 
needed to keep the organisation financially strong. 

You must have experience leading or chairing an 
organisation and/or having been a trustee elsewhere. 
And you should already be familiar with, or be ready 
to learn about, the importance of good governance 
procedures particularly in the charitable sector.  

As Centre for London is politically neutral; you 
will need to be able work with and win the respect 
of people from across the political spectrum. And 
you will be able to work with the team to show how 
our commitment to equality and diversity informs 
everything we do. 

All these aspects of the role are important, but we can 
provide training if you haven’t done them before.  

Please click here to view the Chair of Trustees 
role description.

The skills and experience 
we are looking for 

Our commitment to equality and diversity underpins 
everything we do. We celebrate London’s rich and 
diverse culture and we want our trustee board and 
team to reflect the city we serve.  

We particularly invite applications from women, 
people from minority ethnic and/or less advantaged 
backgrounds.  Our current trustee board comprises 
seven men and five women; three of the twelve are 
Asian and one is Black. 

Trustees are not remunerated but we do cover 
reasonable expenses including travel and childcare/
caring costs if required.  

Trustees meet four times a year for formal meetings, 
which are usually 15.30 to 17.30 either virtually or 
at our offices (currently in Clerkenwell). In the past, 
one meeting annually has been followed by a strategy 
session and informal dinner.  Trustees are expected 
to read the papers and attend meetings. Trustees also 
provide informal support to the leadership team and 
other team members as and when required, but this 
will not usually amount to more than a few additional 
hours every three or four months.  

We’re a small charity with twenty-two members 
of staff. Everyone is passionate about London and 
committed to making it a better city. We have a 
friendly, fun and collaborative culture. We’re a 
London Living Wage, Mayor of London Good Work 
Standard and an equal opportunities employer.

Watch this 5 minute interview with current 
Chair of Trustees, Liz Peace

Being a trustee 

https://www.centreforlondon.org/vacancy/chair-of-trustees/
https://www.centreforlondon.org/vacancy/chair-of-trustees/
https://youtu.be/szir6ArfbHo
https://youtu.be/szir6ArfbHo
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“Centre For London is a lean organisation 
that punches well above its weight. It’s 
an influential convenor of the people and 
organisations that make London tick, and 
constructively challenges prevailing policy 
and thinking, with the sole aim of making 
London an even better, healthier, happier, 
more prosperous and fairer city that is fit 
for the future. It’s a privilege to be a part 
of the Board of the Centre, and to work 
with a small and highly committed team of 
energetic, creative and professional staff.” 

Paul King, Trustee 
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The recruitment process is an open one and 
conforms to good practice as set out by the 
Charity Commission.  

If you would like to talk with a current trustee 
please email us sharing your availability and a 
bit of information about your background 
(hello@centreforlondon.org).  

To apply:   
• Please follow this link to complete the short 

application information.  

• You will be asked to share the skills and 
approach you would bring to the role (in 300 
words), and what you think are the most critical 
challenges facing London following Covid 
(300 words).  

• You will also be asked to upload a short CV 
(via the online form). This should be saved as 
PDF. We do not need a cover letter.   

If you have any problems using the 
online application form please email 
hello@centreforlondon.org.

Deadline – 9am on Wednesday 16 Feb  

The interview process: 
• The appointment committee is made up of 

a diverse group of trustees and is led by our 
Deputy Chair, Paul King.  

• We expect to invite shortlisted candidates to 
meet with the committee for a 45 min virtual 
interviews in the week of the 7th of March.  

• The next stage of the process (for 2-3 candidates) 
will be meetings with our Chief Exec, Dr Nick 
Bowes (week of 14th March), and a small group 
staff (week of 14th or 21st March).  

The final stage of the process will be a 45-60 min 
in-person interview with members of the committee 
(28 or 31 March).  

Application process

“Being Chair of Centre for 
London is about much more 
than just ensuring good 
governance. It offers a great 
opportunity to get really 
involved in an important 
and influential organisation 
finding solutions to London’s 
big problems.” 
Liz Peace, Chair of Trustees 

We do not want applicants to be prevented 
in applying for this role due to their financial 
circumstances. We cannot remunerate candidates 
for their time, but we can cover reasonable expenses 
including childcare/caring costs. If interviewees 
would need support for costs incurred to attend 
these meetings please share more information on the 
application form. The appointment committee will 
not see this information during shortlisting. 

mailto:hello%40centreforlondon.org?subject=
https://form.jotform.com/213504021629345
mailto:hello%40centreforlondon.org?subject=

